JOSH MECCA (american central transport)

13000 for pie in the face – for als
(memorial for tom kretsinger chairman of board/ceo
816 883 2819

Lincoln no, Talladega County schools no
Were not going taking part in that this 
Sh-jca-faith

Oxford – yes
Alex – no

WP – no

Jax (sent)

Saks – no
Well (sent)

Weav – no

PV - no
Ohatchee – no

Donoho – no

Ann
Pied – no
Cleburne Co – I think no
Handley - yes
Wadley – no

Randolph Co – no
Lincoln – no

Munford – no

Other Talladega County system schools – not aware any will

QUOTES FROM EARLIER PLUS DAVIDSON, SHORTT
CHECK TEXTS FROM PROPER, GENDRON, JEREMY WORTHAM (on Randolph Co folks)
PIEDMONT: I just feel like youre not ever going to eliminate mistakes in ball whether its from oach player official side whatever and when you t

I understand the people who wsay I want to get it right, but 90 percent of the thing that are the biggest complats about something are not reviewable. There not going to go back and review PI, holding, most of te time coaches ive talked to complaints with officialting is judgement calls and those things are not reviewable.

I can recall a handful of time whre an obvious fumble was missed and that’s a handful of time in 24 years.

Feel like you really

You running a slippery slope when you trying to correct 

Completely slow down the flow of the game, I don’t remember anything being overturned.

On each indivudal school, only time we get together region meet

Ive not spoken 

It’s the home team discresion and anyone who refuses to play forfeit that game and make ineligible for playoffs

MARK JONES

Lot of people think its going to be stopped 

Every play is not reviewed, it got to be challenged and the coac has two challenge they can miss as long as they correct they keep for the game once they miss twice later in the game if it obv it caught cause …

Send me an email ill send you back that same 

What we thinking oddly enough just as many small schools in quire about is as large school, would think that (biggest schools mostly), that’s not neceesarily true right now.

No one is required to do it, only thing required is if they do it has to DV Sport

mjones@ahsaa.com
based on the premise instead of what you can review, we baed on what cant be reviewed because always leave something off were saying you cant review a penalty that is either called or not called, have some exception (too many players - )

more like the nfl, college review every play whre not sotpping every play. It shouldn’t add that much time to a game

It has been received well, not sure how many schools going to have it in place this year. it hasn’t started out as many as expecting its still early and I haven’t gotten any updates lately. 

Oxford and handley is going to have it

Weaver looking into it

That part of it how many remains to be seen, but the trial at tv24 it went well had a couple plays that you wouldn’t think be reversed reversed which forward progress spot

Its going to be as good as the camera views you get, if it provides us with an opp to change and ovcious mistake we can change it now where before we couldn’t. if we can we can if we cant we cant, if we cant no worse off than where we were before, if we can it can keep us off u toob mon morning as look at why they missed that call that’s good and wonderful.

We felt like 50 percent may do it off the bat, hoping for at least 100, we still might have 100. But I see it being something, kind of like the new TVs going to be hypriced one year and tchno gonna be better and not high pried the next year and more people gonna want them. I think it be same it gonna grow and it grow some throughout the season, the team that doesn’t have it and there was an obvious missed call that cost them a td that would’ve cost them a game those fan gonna be all over those school.

Lot of people hestitant to see how work, it just an experiement and not a for sure rule yet

Going to Indianapolis this summer and give an update on it at that meeting on how it goes, what really hoping for is natil fed will allow states an opp to dvelop their own instant replay. Were going to use it in the Super 7 at ala aub DVSports owns the equip in those stadiums, still have same rules but it be reviewed upstairs 

Officials who seen it like it, like anything else they scared of it. Its not embarrass the officials its to help the officials, if you were to miss a call now able to correct it

If either team has it available at the site then its in play .most likely it be if home team has it, wont be an easy set up to carry on the road … 

Drew mitrisin 703-838-`898
Winners from Alabama

interstate one … 

providence rhode island

austin end of October – 
secy chou and costa 

spear

national tdc in Columbus 
ata in Austin in October
 “It’s definitely gotten more difficult since the third quarter of last year,” Hatchet said. “For us, you’ve got say where do we want to be best at? You’ve got to decide what youre best at. I know for us … we’re good at paying money for teaming.”

You’ve got to know what youre niche is, why do people choose you. youre not best at everything, but typically uoure best at one or tow things.

But solos are catching up, there was a 10-cent You can’t be the best at home time an the best at pay and the best . The past two quarters
Where do we want to be best at
JEREMY KELLETT (Oakley)
501 320 8483
jkellett@bruceoakley.com
driver IQ

recruiting and retention survey

Expect driver turnover to increase in 2Q, applications would increase although the pool would not, and recruiters say 75K is about what it take to halt or slow turnover:

They have been the same for 20 years retention big deal, every since I been in it, still it’s the same lot of turnover, hard to find good owner operators like want its ben the same thing for 20 plus year. 
This year it seems to be weve used this excuse for year theres a lot to do, economy rocking, people throw more money at these owner operators make its real tempting to change job that handnt. 

Tht is right, churning the same people 

Having to spent more money on adverstising to generate the same number of leads and qualified andndates, have to spent more the meony ,seem like staying where they are. Im guessing that busy I rea

Increase in the next foew months what I seen its not the case. Calls people looking for job that’s cut in half … were an owner operator company very well could be, people know who adverstise seeing th same thing being harder and harder get drivers because of the busy as everybody is 

Lot harder ot find a good qualify owern operat to lease on to fact we have a lot of quqalifcation other do.  Owner operators good one are hard to find our best recruiters are our owner operator that how we generate most of our guys thought our .

I have in the past, I don’t on the back there no 

I have in the past one time when we had different, we have the signs on the side, we want to recognized were , try to hold that line where youre not begging for people  that’s a turnoff

I guess 

General knowledge everybody kows almost all trucking companies are always hiring … 

Back of the truck signage: 

ROB HATCHETT:

Lot of  everyboy stay flexinbly, continually moving make it tough that what got 2-3 pay increase not not help watch.

I saw those statistics in three diff places now. It’s a good report everybody talke about it right now. 

It’s a challenge that’s for sure  hope were seeing pay increase, saw a crrier last week 14 cents, see a lot of 6s, think about 6 cents a mile, that’s 6-7000 

WHEN YOU SEE THESE SURVEYS IS IT MORE OF WHAT YOU ALREADY KNOW, MORE GLOOM AND DOOM, HOW DO SEE THESE
Som much of it just re confirms what we already know its ok everything were feeling is everybody else feeling the same thing. Thae key for surbvey don’t tell shock you tell you you heading in right 

10 street conference , TCA phone call, headed to randall rilly conference, so man yconferences, part 

“It’s very rare we see anything shocking to us, but this kinds of lets us know 

one thing we see a lot of, lot of companies put lot toward retention don’t think about put money toward retention, these cause to say what are different way to retention 

HAVE YOU SEEN IT. WHAT DO YOU THINK

I THINK THE SPECIFIC POINTS THAT CAUGHT MY EYE – EXPECT TURNOVER TO INCREASE, APPS TO INCREASE AND THE 75K IT TAKES TO SLOW 

No one has to tell Rob Hatchett at Covenant Transport being a driver recruiter is a hard job.

615 417 6506
it is cheaper to keep a driver than hire a driver, new coustoma equition is that’s where one of those cant just sit here and say ok to have high turnover, if it cost you 2000 to keep but 8000 to hire a new something I think so much of the time energy efforton recruiting with turnover go up, how do you put money were brainstorming all diff way not recruit work on that game plan as 
Expect driver turnover to increase in 2Q, applications would increase although the pool would not, and recruiters say 75K is about what it take to halt or slow turnover:
The private can pay 75K. I saw that I said recruiters gonna say the higherst number they can say – base those turnover with all the noise in the market in pay increase, that why turnover . I agree it’s the same pool of people they changing more  that doesn’t get us a net gain it gets hire more people lose 

When the fourth quarter lat year kick in I here peole shortage we don’t have shortage, now I have a shortage now, I feel it big time,

What do about that cant say money always the answer in this situation it’s a humongous part of the answer. Im proud of what doing work wie.

When we did that us xpress – we went form trying to shock the market being exact.  For couple weeks now all the same.  Its discouraging. 

Its nothing were doing wrong or another doing right the market is moving, that what I keep saying my main job is to have a pulse on the market, not on another ocmpetitior, it is just moving so much got to figure out is these hanging just keeping up with the market or are we getting ahead, 

What that is purely branding, put 1319

Here all the time got a see or touch your brand 12 imes before, back of the trailer is one of the touches for our brand. Were not really trying to track hires use it as a touch hopefully all the drivers that see it another see our name 

Its just an easy cheap 

Like a billboard generate help see, get few phone calls 

We get those its  think about 4000 trailers and if it cost 400 per trailer we spent 1.6 mill no where ever get a return on that  - we get some of those calls not at a .
Sit back a branding 

Every trailer and most trucking 

3 to 1 on trailer 

Driver IQ first quarter survey on trends in truckload recruiting and retention

Its definitely gotten more difficult since the third quarter of last year, past two quarters – they confirmed to me in that report, if I remember said the past two quarters that’s where we saw it in the start of the fourth quarter, confirm to me our timing was correct on that. it is tough for us just sit here and say where do we want to be best at, you cant be the best at home time best at pay and best at vacation pay, best at miniumum, got to decide what youre best at – for us were not good at home time, were good at paying money at teaming, probl the solo caught up to us, was a 10ct difference, with all these pay increases that’s about a 4 cent different. 
We got hurt close the gap, you gotta know what your niche is and not best everything typically one or two, maybe cell heck get you home dedicates

They pay 15000 less but good at what they do and 

FROM THE SURVEY:

Being a recruiting and retention professional in the truckload industry has always been a tough job. But over the last several quarters, the job has become much harder – unemployment is at an all-time low, the number of applicants seeking jobs is down, and other industries offer better working conditions. In addition, freight levels are rising and carriers are buying more new tractors (capacity) to take advantage. It is within this highly competitive envrioment that recruits are (1) trying to attract new people to the industry, (2) trying to find drivers, and (3) retain drivers. In essence, it is like Spock in Star Trek playing a game of three-dimensional chess.

In this suvery we discovered that carriers are trying to stem the tide of turnover – and its associated costs – by paying their drivers more to overcome the dissastifiers of the job, namely the lack of home time, lack of predictability of home time, and a lack of predictability of paychecks. They are also changing pay programs and adding more performance bonuses, but they still expect that turnover will increase in the second quarter of 2018.

Driver IQ asked recruiters what they thought would happen in next quarter. 

Over half carriers between 30-100 million believe it will increase while midsize carriers are least likely to believe it will decrease

Rob at covenant
Sean at k&b

Nina at tld

Act 

Kari Blackmon

823 maplewood ave

Anniston 36207

Trucker Tales: ‘Retired’ Driver Keeps On Truckin’

By Kari Blackmon

Wright Media Correspondent

Ever thought about buying your own truck and becoming your own boss, choosing the loads and the company you work for? That’s the decision Alabama trucker Martin Thompson made last year after nearly 35 years of driving for someone else and it’s afforded him everything he’s ever wanted since – his income has quadrupled and he’s home by Friday every week.

“This is the best decision I’ve ever made,” he said.

Thompson knew from a very young age he wanted to be a truck driver. His father drove an auto carrier for the Buick Motor Division and often took young Marty along on his day trips. 

After high school and stint in the Navy, he followed in his father’s footsteps and would wind up driving for a local nursery and then an auto manufacturer over the next 35 years. He might have retired from those jobs, but that didn’t stop him from driving. In fact, a 2016 study showed drivers 65 and older make up about 10 percent of the commercial vehicle operators in the United States.

As he approached retirement age he realized his house would still not be paid off. Right then he started working on being his own boss and driving his own truck for additional revenue to his retirement income. The goal was to pay off the house in three years when his wife retires, so they could buy a camper and travel at their leisure.
The first matter of business was to find a truck. He bought a used 2012 Peterbilt 386 10-speed manual conventional sleeper with a Cummins 318 motor and an unrefrigerated 53-foot dry van trailer. He invested $43,000, which included a two-year 250,000-mile warranty on the power train. He figures he has gone 100,000 accident-free miles since striking out on his own.

“Peterbilt is the highest quality truck you can get, and why would I want to buy something so expensive and brand new, when I can make just as much money with a used one,” he explained.

Then, he had to form an LLC for financial protection of his home and assets. Sand Rock Transportation LLC is the name and identifier of his company. 

Finding a company to work for came next. He searched the Internet for “best companies to lease/own with.” Status Transportation popped up first and became the winning option. He read great reviews on this nationwide company, went to the nearest hub in Atlanta and completed all the paperwork to get on the road.

“Text messages and emails are how we communicate (with Status),” Thompson said. “They take care of all the insurance and paperwork, and I just do my loads and collect my money. Status is a great company to work for, and I’m highly pleased with my contract.”

His current route runs through the Midwest and Southeast. Starting from his hub in Atlanta, he drives to Texas, Minnesota, Ohio, West Virginia and the Carolinas. He leaves on Monday morning, returns by Friday afternoon, and hauls four to five loads of general commodities per week.

With his contract, Thompson decides his paycheck by choosing his loads. For example, his current load pays him $3,200, and out of that he pays Status a percentage for the privilege. He can make up to a whopping $9,200 a week, but as an independent owner-operator he’s also responsible for fuel costs, expenses and taxes.

“You’ve gotta choose your truck wisely so you’re not upside down before you start,” he said. “Make a good budget because the better the budget the more profit you earn. I made the decision to deduct 20 percent of my earnings into a personal tax account, so I’m prepared for tax season. The most important suggestion I have is you must be self-disciplined with your money.”

The biggest challenges he faces on the road are the surrounding traffic, waiting to load and unload at the shipper/receiver and proper loading docks.

“It’s very frustrating to maneuver my truck when surrounding traffic is acting stupid,” he said. “And on occasion I’ve got to wait a few hours to load and unload. Twenty years ago, trucks were 10 feet shorter, which makes the older facilities’ loading docks difficult to use.”

But looking at the big picture of going out on his own the pros outweigh the cons. Thompson makes four times as much money. He will have his house in Sand Rock, Ala., and truck paid off in the three years he desires. Additionally, being an owner/operator you’re the boss; you are the decision-maker as opposed to a company making your decisions. You choose what loads and when to work.
In addition to being a trucker, Thompson has been pastor for 25 years at Hopewell Advent Christian Church in Leesburg, Ala. The solitude of the road allows him time for self-reflection and quiet contemplation. It’s one of aspects of the job that appeals to him and is the way he has developed such a strong mindset to complete his job successfully.

“Independent truck drivers are like renegade cowboys yearning for the open range,” he said.

Truckers, have an interesting story from the road, know another driver who does and wants to share or just want to talk trucking and the issues that concern you? Send a heads up with details and primary contact information to musky@wrightmediacorp.com
257 (256) 390-2640

drew hall

NINA (9-Ah) JOLLY (HR and recruiting director?)
HR manager

Content marketing
Opportunities and accomplishments

Trying to market through facebook any type of job posting. Want to get everything streamling through our 

Right now weve got new dedicatedbusiness and weve got oerate poram got student programs 

Best 

Getting a new operating system – TMS system where we house all of our drivers getting our new

Huge understaking well worth it, I think the drivers benefit

We have 430 drivers

At TLD we pride ourselves on creating a safe, challenging, and valuable work environment for our employees and contractors.
At TLD Logistics we pride ourselves on creating a safe, challenging, and valuable work environment for our employees. We are working hard to become a top employer of choice for truck driving jobs through listening to the input of our valued associates.
TOP 20 FLEETS

TLD Logistics Recognized As Top Fleet to Drive For

By Al Muskewitz

Wright Media Editor-in-Chief

KNOXVILLE, Tenn. – When TLD Logistics Services human resources manager Nina Jolly waked on the stage at one of the major events of the TCA Convention last month, it was more than a chance for the company to stand and be recognized. 
It was more affirmation for a carrier that strives to be the best that it can be for its drivers and employees.

For the third year in a row the Knoxville, Tenn.-based carrier has been recognized in a continental survey as one of the 20 Best Fleets to Drive For.

“It basically says we do what we can to make sure the drivers have the best environment to work in,” Jolly said. “It lets our drivers know that we care and lets the industry know. It’s a huge accomplishment. We work hard and our drivers make it happen for us. They don’t let us just sit back and get complacent.”

Best Fleets to Drive For in an annual survey conducted by the Truckload Carriers Association and CarriersEdge to recognize the for-hire trucking companies in North America providing the best workplace experience for their drivers. It takes into account compensation packages, operational strategy, career development and work-life balance.

Ultimately, two carriers are recognized as the best of the Best and this year’s overall winners were Central Oregon Trucking Company of Redmond, Ore., (small fleet) and Bison Transport of Winnipeg, Manitoba (large fleet). Bison won for the third year in a row. With more than 400 tractors, TLD was entered in the large carrier category.
“Your ultimate goal is to be the best fleet to drive for, but it is an honor just to be nominated in the top 20,” Jolly said.
TLD, which started in business as L&D Transportation Services in 1980 and is now a wholly owned subsidiary of Toyota Tsusho America, received its highest marks for driver pay, driver recognition, career development, operations and social responsibility. Its social initiatives include contributing to causes important to their employees and community and even attending important events in the lives of their employees’ children.

“As big as we are we still operate like a family,” Jolly said.
The annual survey is more than a big pat on the back to TLD. The carrier uses it to recognize areas for improvement and it has spurred it to keep moving.
Each of the three years following its appearance on the list TLD has made improvements to enhance its position. Following the 2016 designation it improved its benefits package, safety training and involved drivers in the spec process after receiving approval for new equipment. After the 2017 award it improved benefits again, improved equipment, raised driver pay and added new incentives.

“Because that’s what we want to do – improve for our drivers,” Jolly said.

The carrier is currently in the process of installing a new TMS system that is expected to streamline the entire operational experience.

Opportunities exist for drivers to join the team and participate in their winning environment. TLD is currently looking to attract drivers for its dry van and owner operator fleets. It operates terminals in Tennessee, Georgia, Indiana, Kentucky, Mississippi, South Carolina and Texas. 
The process for identifying the 2019 Best Fleets starts in October. The winners will be announced in January.

91 – 15:00 picks up what they looking for
Its very intimiading its ah uge honors for me im up there with all these ceo cfo, the big people there trcking companies I wish I had my book they have thousands of truck and we have 450 here I am 

We lla go backstage beforehand first time I did it how do you have a conversation with these people 

We are as good as them and doing some really gool thing it’s a huge honor and I just appreciate to be able …. 

Third year in a row: 
it basicallysays we do what we can to make sure the dirvers have the best encrioment to work in,  ith helps us, it lets our driver know that we care and lets the industry know it a huge accomplishment we work hard and our drivers make it happen for us, they make us improvement they don’t let us get 

In years past another chlich, they know my name don’t know my truck number and that for as big as we are we still op[erate like a family the other is we care about hteir family we go to their sprting event and children sporting event, when they in need well step up and help them out.

It is an honore to be nominated our ultimate goal is to be the best fleet to drive for it’s a honor just to be nominatd in the top 20, its kind of diff 

Hes very proud of what weve done proud of the internal staff because its very challenging…

Truck drivers its very challenging to meet their needs and make them happy because everytbody life changing all the time to be able to stafisfy them is dautting and difficutl taks …. Hes proud of the internal staff because of our dedication to the drivers and to th drivers for helping us improve to letting us know when we have our shortfalls and we make them part of the process of change. If they aren’t happen thyell take suggestion and 

invited driver input on affects of volved drivers in the decision making process as related to 

For 2017 we really involved our drivers in decision process making, we got approved to  once got that approval had our drivers to give imput on effects of the equipment that’s one thing we did. Improved our benefit package , improved our safety training …

For 2018 award we made significant changed, inmpved our benefit package even more, improved our queipment, added new incentives (like health program), did a pay increase

441 drivers –
got new business growth is not out of the question for us, its right now so difficult to recruit drivers 

Looking for dry van and

owner operator 

not focusing on: port owner operator or scrap or steel operation (flat bed) and rolloff 

SOCIAL PRESENCE:
People our people and our families they are family if they hurting were hurting, weve had people come to us because house burned down, well come together and try to raise money. We like to give back to our community well host events here 

For small breed dogs we raised money for that foundation

We did shriners

Stars   therapeutic horses, raise awareness for them it’s a big del when your out thereand able to help back and help 

We ry to do what we can its just what you should do … \

We  go to who needs u,s lot of them are employees or our driver we go and put another for that …. 

We usually do one in like may or june probablybe june I don’t know.

RECENT ACCOMPLISHMENTS/ADD ONS ETC

Top 20 fleets 16 & 17 up for it in 18? 
Stuff in Orlando was for 2017

Very proud fact they are owned by toyota and proud of fact top 20 fleets, One of top 20 companies in the Knoxville area 

Dedicated fleet runs, lot of opp for drivers to be home

Recently added dedicated drivers for Ashville, nc market

Bristol/Johnson city – good opportunities there offer good pay, get you home

Owner operators as well and they started push lately, competitive on pay part, pay practical and empty

Really big on fact their pay is up there, pride selves on “social presence”

TLD Logistics Services Inc – wholly owned by subsidiary of Toyota in 2008 (Toyota Tsusho America Inc)
Started at L&D Transportation Services, which been in biz since 1980

G-Value With You – Global, Glowing, Generating, Green
Knoxville

Truckload, expedited, LTL, JIT services

450 tractors

150 owner-operators

serves contiguous 48 states

dry van, refrigerated, curtain side flatbeds

Top 20 Fleets to Drive For --- 2016 2017

Trading arm of toyota
Fed ex ups together little larger than Toyota tsusho 78B revenue)
Best fleets 2016-2017 - interviewed 20 opct of employee drivers

Jim peters pres and coo -- Financial stability and fact we won best fleet to drive for two years in a row check mark in that area 

90 percent drivers home on the weekend
BRENDA AT IOWA TRUCKING ASSO
“It’s an interesting and dynamic time in trucking and an opportunity for the industry to show its leadership.
Have the impossible task of keeping everybody happy, every operation different, our goal is constantly lok for topics or issues that will unite us and not divide us and the eld was one of those issues. We didn’t take a position beause it was fedally mandated, our role to inform and educate every trucker to help them make the decision

There lot of misinformation out there and keep icnvesation t going on a sane level .
Its not about elds its about hours or service, nothing changed

If youre running legally and within the hours of servies, what eld has brought to the forefront, which is badly needed, is we do need to take another look at the hours of service and the current hours of service are not really working, theres no science behind them.

Were excited about that conversation and be engaed in that and this is an insdsutry that will unit the industry and not deivide it like elds. 

We like science. We will do anything if theres science or numbers to support it. At the end of the day every trucker wants to be safe. 

The center of this is I believe, I been in this 31 years, I believe everyone in this industry is as committed to safety as they possibly can be.

HOS: thing were going to have now is because of eld is tremendous pool of data, it will clearly help the campaign. The data, which is there is gonna be compelling in moving this discussion a lot faster.
K&B Transportation is the largest 100-percent company driver refrigerated carrier in the United States with an array of local, dedicated, regional and long haul positions. The company operates from a facility completed in 1997 encompassing nearly 25,000 square feet of maintenance space and 12,000 square feet of administrative area – with room for expansion. It recently added 
SEAN BARRAGAN: Industry demas there a shortage in the industry, it was wages and for while there signon bonus, now it wages its keeping … 

Lot of it, I think lot of it is what carriers offering, don’t think they had the leverage to keep long term increase keep the keep full … 

Wehole thing im hoping its more that we can keep our open truck to 1-2 pct … 

Fleets 5-7 pct we sitting at 3-4 percent.

Just like you got up, there going to pay were not , tell you exactl what take as oppose to some surprise and fine print, what you thought , biggest we gonna pay you 50 cent 

Lanes Midwest noteveryting one terminal lot of carriers, got whole network, it’s a 750 truck company … 

Director of recruit 

I 29 omaha 

Drivers are encouraged to get on board early. Drivers that come on board in February get $1000, those coming on in May get $400.

Biggest thing, don’t wait til may to come because what were doing is this, any fhired that ocmes in feb, get 1000 

On may 1i. as guys come 400

If you pencil it out equival to 5 a mile, starting 50 at mile don’t get paid for that until 18 … there is an advantage to starting now, there is the bonus that will cover it. 

Other carries may give you after 90 day , we give you a

1125 now, in 1250 

BRENDA NEVILLE president 

 Iowa truckers are pretty astute when it comes to the issues of the industry, matching 1-2-3 on the national survey. Looking for a comment on iowa truckers having their finger on the pulse of the industry

The deviation comes at No. 4, where truck parking stood on the overall national list (second among drivers surveyed) while driver retention and the economic impact of truck regulations resonated fourth with Iowa truckers. Why does that issue resonate more.
Why might Truck parking be not as big a concern in the state, lot of spaces, relaxed zoning

 Truck parking ranked sixth in Iowa, while the economic impact of regulations ranked seventh nationally.

truck parking: on the rise in this servey since it showed up several eyars ago, came in at 8 and steadily climbing, this year held no 4 .. drivers no 2 parking, eld no 1

national and iowa: 

nation: driver, eld, house or service, truck

iowa specific motorcarriers: driver, eld, hours, retention/ecomonic impact

“It has been an issue for a number of years, but it’s really impacting everyone’s operation now,” SHE said. “You can’t pick up a trade press without seeing 7:00 it has been an issue for a number f years but really impacintng everyone operation now, you cant pick up a trade press without seeing … study in 2014 to look at factors impact of it and sepficially are there age issue. This is older study but updated some of data – trucking has the highest pct of these groups 

tucking highest  pct of 45-54, 55-64 65-plus, but lowest pct 4.4 in 20-24 age range creating challenge, know over net 5-10 years those on the right nearing retirement and were not backfilling those positions withyounger indivudlas

9:30 transportaito nas career choice shows up near bottom 28.8 pct public school relat it  -we got a lot of work ahead of us 

require to be 21 to get cdl, but lose those 17-21 because of age. Is there a way to identify younger individuasl who look a lot like those more established safe older drivers, as a first step looked at science and research done looks at specific personality type and relate those to driving safety.

1115:  - beta test tool on 100 drivers of carsity ages and commence it at MATS (some of best of the best, and evaluate how they score on assessment, which we know is really good vs those whose mdr not great is there a difernce, does tool help us identify and map safest drivers. Hope to have results this summer.

13:00 Other drive shortage, better undetsand what brings them to truckin but keeps them to trucking as career, developed a survey at mats

survey underway through driver training school to ask new drivers to it, what attracted them, what expectations of career.

Operational cost of trucking research: cost per mile, cost per hour, breaks out 

Just under 1.60 per mile to operate a truck

Driver wages increase and benefits increasing, despite the fact we saw fairly sign drop in fuel price, saw cost go up primarily in driver wages, that’s in response to driver shortage

Bonus and incentive pay avg

Safety 1499, on time deliver 1946 starting 949, retention 1143 – see these go up as well as use financial competsation to use and retain drivers

Driving safety in commercial and non commercial 

TRUCK PARKING 1721

In man ycases those other studies inventory parking and issues, but in our study we ask driver to keep a detail diary across 14 days of everything related to parking challenges. 

Park on places other than supposed to

Nearly 50 pct having to do that as frequely as 3-4 times a week

how much time drivers give up to park safely. Stopped for 10 hour break, left how much time left on clock, on avg that comes out just less than an hour a day giving up out of concern

if montize it cme out $4600/driver

.
“those using ELD were twice as likely to spend more than 30 min looking for parking, that’s result of those drivers recognizing once the eld says they have no more time they gotta stop. Those drivers investing time up front so they don’t face that situation”

ther are no easy solutions – (usually 2 hours) increase time limits at public rest areas, allow parking at weight stations and other public facilities, reduce legal obstacles for private truck stop operations .

private truck stop side: need better management  or spaces, separate space for bobtails/non cmvs

turck parking reservations – 15 pct of drivers their carrier pays it

plan

24:00 crash accountability for something they cant do anything about. CSA: 2010 it top, and top 5 for number

remove 4 of 5 tcrash tipes, scores would go down

47 pct of crashes in atri data is other driver running a light, but not part of fmcsa pilot test 

25:00 CONJESTUION: cost rrucking 63.4B in 2015

996 million hours

equates to 362,243 commerical drivers sitting idle for the entire year 

3525: INFRSCTURE FUNDING: fuel tax is likely best way to move forward \

registration fee, general fund, financial, wmt tax, tolling  last

potential 20 ct increate generate 30B for states, incentivizes state to match 20 pct fed funding fomula

13000 job reactese for every 1B in infra spending, equates to 468,000 new higheway consutruciton job.

Studies underway

Driven to distraction

Cumylative  econ impact of regulations

Hos flexibility to smooth out bottlenecks 

ecommerce

Ecommerce impact of something

Autonomous

40:00 irma impact
Webinar With Iowa Motor Truck Association –
REBECCA M. BREWSTER, pres and coo of American transportation research institute

Its research: Safety mobility econconic analsys technology enrvonriment

Truckingresearch.org

Ruan guy - new board of directors on atri

Research advisory 

ROB HATCHETT
Ceo talk about gpd last week 

If gdp is up the atl fed came out and said based on jan, it could be up 5 pct

With gdp up over 3 pct your producting more and the economc gorwing that means more goody being more 

Combined that with eld and that is takin

More good to moves, less capacity to move it

Demand is up, supply is low.. 

The spot market is people do deals today, thost maket becaue gdp up capacity down and unemployment down …. 

Higher demand less capacity equal a spot market that is out ot control. 

Right now we have more coustomer come to us we got to get out of spot market,

All have more to move and less capacity

All the reports in the industry and all measure it 

Demand up

Spot market going on.. 

Jut how high will driver pay go wthis year, here factor 

Demand up suplly down spot market 

He who has the driver will win, if rates up how high will driver pay go. I think using those reports and statis, tie in and driving leads and application that’s question were all answer. 

Were all sitting here rates going to be up 8-10 pct, we need driver pay to be up 8-10 pct but what if rates go up 16 pct I can afford to pay them more.

We just don’t know right now. With the april 

What going to do to capacity, if it takes even more capacity out, it drive higher.

Capacity – number of trucks and hourthis year 

This year 2 million truck and law says those truck drive 11 hours  2 mill x 11 hour capacity hours per day

Before dec of last year, if we had 2.1 mill trucks and half of those were running paper logs were they fuding it may have been 2.1 mill truck were doing 13 hours  (2z1 x 13 – that was maxi capcity

Got a reduction both lesser trucks on the road and less hours so less ability to move goods. 

Capacity crucn lesser trucks and less time drivien

hatrob@covenanttransport.com
ROB: 

We see a lot of carriers to 2 3 4 pay increases, nothing not right now, next month 

something need to know … purely talking from a driver pay , everybody wathing rates, 

As soon as we have confidence the rates are not blippin up but maintain we can do.

First payouts will be first of may, we think once we shou 2-3 week period 

When becomes real and touch the money that’s when we thnk that’s when start to take off. Until you got everybody in marketplace haven’t got first cycle so we

Covenant transport 615-417-6506 … Rob Hatchett, VP of recruiting … Sign-on bonus.

ROB HATCHETT: covenant 

DR (Alison) BLACK: 202-683-1007
IF IT READ IT RIGHT 18,000 INTERSTATE HIGHWAY BRIDGES HAVE REPAIR NEEDS AND 1800 STRUCTURALLY DEFICIENT

Compiled by the Federal Highway Administration 

WHATS THE GENERAL TAKEAWAY TO BE DRAWN FROM THE RESEARCH, (BAD AND really snapshot in time get this date eah year copiled by te FHA admin  really gives us a window into the status of nation nbridges nad contidtion ,its basedon ipsction report

Every eyar we highlight the number of strucur deficit bridges, one of the key elements by the inspiection, key elements deck superstructor or susbrcrition or  sub structure

Every year we doing this about fivey ears ilittle bit of an improvement in that overall  its really a slow pace and that’s one thing that, furstruting for people to see and those invovledi niductury even with all resources its just not enough to really ove the meeedle on trying to address

GETTING WORSE OR WHAT)
IS THAT ACTUALLY A DROP – I SAW A STORY THAT 56,000 in feb 2017 (55710)  (54259 THIS TIME)  every year might be an overall declin of about 100 2000 this year 1500, last year little bit better again it’s a glacial pace. Surprises me from year to year notber on our interstate system, that is a big issue I don’t klike to underbal those local bridges. The other thing stick out you do have imormation in the date on just number of bridge 

Its al ot more, enyond this stutur deficient there are al oto f bridges need soe  
I thin that wy report resonates its soemthign that ouches people lives but don’t always realize there are some challenge they may appear to be fine, don’t always realize 

WHY SO SLOW:  my opinon ir really comes down to resources and  put more money to bridges, bene investing more during that time seen this slow proraess, it has helped it just not h enough, come down to the resources, especially some of local smaller communitis, these can be pretty   seeing some advancens in productivity to try to make bridge building more effeciv and cost lefss, overall its not for a lack of trying in increae, its just not enough ,

This is I p qcurious to see what pres trump has with state of union, thnk its going ot take something bold and bid and something with vision. Congress is not invested much in federal sign with  important part of the solutions ..

IT SEEMS JUST AN EXTENSION OF AN EXISTING PROBLEM, WHEN I WAS WITH NEWSAPERS WE TALKED ABOUT THIS ALL THE TIME

ITS AN EQUAL OPPORTUNITY ISSUE -- BIG STAES, LITTLE STATES

WAS THERE ONE EXAMPLE OR ONE STATE’S SITUATION THAT YOU TOOK NOTE OF 
There are some states that have shown some improvement or have gone backwards a little bit, we saw a big reduction in cla on last year report and seen that tempred little bit and others gone up, still have handful of state look at bridges at pct of 
Over 15 pct and movement top 10 states no as much, little morevement Pa see some improvement and trying to ivestment. 

A lot of states are aboslutley tyring to address some of this, iwoa looks like they have a few in terms of number of bridges – p3 progject.

TALKED IN THE RELEASE ABOUT BOTTLENECKS COSTING 60 BILLION IN LOST PRODUCTIVITY AND FUEL, IS THAT FROM CONSTRUCTION TIEUP, DETOURS IF THESE BRIDGES GET FIXED, GENERAL DISREPAIR  - most it the American trucking association nand reporting they do an alaysis they lok at bottoneck a lane shift 
Highlight as on the interstate challenge 

About Us

WHO WE ARE (about us)
Wright Media is a digital solution-oriented company that has been helping transportation companies strategize on the best way to recruit drivers based on their specific needs and budget. Since 2006, we have been ahead of the curve with a variety of products maximizing results for our clients. If you have questions or interest in the way Wright Media can help you, give us a call at 1-855-463-2300.

OUR TEAM (our people)
Publisher Kenny Wright has been a progressive leader in the industry for more than 20 years. He leads a team of seasoned professionals (many of whom you’ll meet later on this page) who provide our clients expertise in business development, business management, client support, customer service, technology and media.

READ OUR MINDS (stay informed)

Stay up to date with the happenings in the industry through Wright Media’s two news feeds. The News page will be dedicated to the latest industry news, while the Blog page will be geared towards information related to trucking companies and driver interests.

feed will be dedicated to the latest industry newsBlog will be geared to what’s happening in the industry with Wright Media’s two news feeds. The Blog feed will be totally  News feed will be devoted to industry news  

Two blogs – 

Blogs on the wright media page totally geared toward the trucking companies, recruiters 

the  HireMaster is the power behind the products we publish 

Anybody can public

Ability to leverage the data to produce results for our clients.

We own and develop higher master.

Our main focus is transportation, companies been around since 2006. I been in publish industry almost 20 years and seen evolution from print to digitial to mobile and weve always tried to stay ahead of the curve of whats coming up next so we can produce the best results for our clients.

Developed first iphone app to recruit drivers and snaoballs and evolved.

Were more of a digitial solutions based company for transportation companies. We set with each company and figure out there goals and needs and we come up wit ha unique strategy for each company so there happy and we do it within the budget they give us.

  development. ho have been in the transportation business for well over 20 years, combined more than 100 years experience. Developers who raised in the modern day and technology and they writing the code taking our company to the next level.

tech, customer service, client support, business development. Business management

Hiremaster job board with blogs and all, that’s geared to the drivers

ROADRUNNER
With more than 20 operating companies under its umbrella, Roadrunner Transportation Systems has a variety of opportunities -- any length haul; any region of the country; all modes.

Although Roadrunner services large national accounts, its focus is on small to mid-size shippers it believes represents an expansive and underserved market with temperature-controlled vehicles, flatbeds including specialize services such as oversized, step decks and van and dry service.

Roadrunner can offer drivers consistent and steady freight, new late-model equipment, a compensation package that includes up to $1,200 and more a week with paid orientation and vacation and full benefits. 

It also offers the best lease purchase program in the country with short-term leases with low weekly payments on new and late model (2015, 2016, 2017) Volvo, Freightliner and International trucks and  full warranty and maintenance programs.

Roadrunner recently was named Drayage Carrier of the Year by Harbor Freight Tools. Since 2016, Roadrunner Intermodal Services has managed the transportation of international shipping containers from the ports of Charleston, S.C., and Wilmington, N.C., to the discount tool and equipment retailer’s distribution center in Dillon, S.C.

“Our safety-focused drivers, alongside our outstanding customer service representatives, are the individuals who have truly made this accolade possible,” Ben Kirkland, president of Roadrunner Intermodal Services, said in a statement. 
“The premium level of customer service, couples with timely reporting by our team has been exceptional,” added Roadrunner’s VP of Sales and Marketing Chris Taylor. “Combine this personalized support with the commitment to on-time service by our drivers and you can see this was a true team effort.”

FLATBEDS

Flatbed shipping is one of the most common modes of transport in the country. These long, flat open trailers haul heavy freight such as tractors and farm equipment, military machinery, construction materials and shipping containers.

Because of the type work involved flatbed truckers are organized and detail-oriented, and because the demand for them are high, they are well compensated for what they do. One 2016 study indicated flatbed truckers earn $13,000 more a year than dry van truckers and average more miles per load per truck.

Here is a listing of flatbed companies looking to hire drivers:

CDL CLASSES

Hardly anyone gets into a truck without having some sort of training to operate it and, in fact, many states require evidence of driver training from a commercial driving school. So, how do you get it?

There are a couple different routes to go. There’s the independent truck driving school, the company training program and the free program offered by educational institutions. There are benefits and detriments on both sides.

Attending a truck driving school provides the ability to stay close to home, potentially flexible class hours which allow you remain in your present job, good academic prep for exams, qualified instructors to train under and more flexibility in finding a job once your graduate. On the flip side there are initial out-of-pocket costs -- which vary depending on the class of CDL license and endorsements you want to earn (although there are student loans and financial aid available) – varied quality of equipment to train on and no guarantee of a job once you graduate.

Participating in a company-sponsored training program there are no out of pocket fees, some even pay you while training and there’s a job waiting when you get the CDL. The program is quicker than a private school, but you have to travel to the company’s training facility, commit to work for that company a predetermined amount of time and work for lower wages to pay off the tuition.

And then there are free classes offered by a variety of educational and community institutions.

Of course there are some things you can do to make the training and decision of where to learn a little easier. Familiarizing yourself with the CDL manual and taking online CDL practice tests ahead of time might make the entire process a little less daunting.

AVERITT EXPRESS

Averitt Express is true American success story.

In 1958, Thurman 

In 1958, Thurman Averitt founded Livingston Merchant's Co-op, a small trucking company that hauled dry goods mostly between Nashville, TN and Livingston, TN. In 1969, Thurman incorporated his small company and called it Averitt Express.

While making regular deliveries in Nashville, Thurman became acquainted with a young dockworker who helped him unload his trailer. This young man's name was Gary Sasser.

Gary happened to ask Thurman one day if he would be interested in selling his company. After some thought, Thurman said yes.

In October of 1971, Gary Sasser, at the age of 20, purchased Averitt Express, which at the time consisted of two associates, three tractors and five trailers. It now provides freight transportation and supply chain management to customers in more than 100 countries. 

The company is driven by five core beliefs – exceed customers’ expectations, personal responsibility, team oriented, recognize excellence and continuous improvement – and the adherence to those has led the company to be recognized annually among the national leaders in quality.

U.S. Xpress Stays In The Fast Lane

U.S. Xpress Enterprises has been in the fast lane to success from the day Max Fuller and Patrick Quinn founded the business in 1986. How quickly did it get up to speed? After just the first year it was named one of the fastest-growing privately held truckload carriers in the country.

It has continued on that course through a commitment to safety and innovation and personnel that embraces it. It’s a formula that continues to serve it well as it offers drivers a highly competitive compensation package that includes a technician sign-on bonus, boot allowance and tuition reimbursement.

Drivers with U.S. Xpress are on the front line of industry innovation. The company was among the first carriers in the industry to fully integrate satellite communications aboard the fleet as well as incorporate numerous safety innovations on its equipment such as disc brakes, roll stability and accident avoidance systems. It also has been recognized multiple times for its environmental initiatives.

It also is a big supporter of hiring veterans; in fact, it has been recognized as a top 10 military employer across all industries nationwide. U.S. Xpress driver Wayne Roy, a Marine Corps combat vet, was one of three finalists for this year’s FASTPORT Transition Trucking: Driving for Excellence Award as American’s top military rookie driver.

“We put a very high value on the experience, commitment and work ethic of veterans,” Paul Thompson, the military recruiting manager for U.S. Xpress, said. “That’s why we pushed so hard to make the (Post 9-11 GI Bill) Apprenticeship Program a reality.”

All this forward thinking has been reflected in the company’s bottom line. U.S. Xpress passed $1 billion in annual revenue faster than any truckload carrier in history and from Fuller and Quinn’s modest beginning of 48 trucks has grown to 7,000 tractors and 15,500 trailers.

NOTES NOTES NOTES

With drivers in demand and trucking companies across the country offering incentives to attract them, truck drivers have seen one of the country’s steepest rises in average annual pay and the trend is expected to continue into the new year.

According to a recent Glassdoor salary report, truckers have seen an average pay increase of 3.4 percent, raising their annual average to $53,043 for a regional or dedicated trucking position.

That placed drivers 10th among the industries surveyed in fastest pay growth rate with the third highest base pay among those in the top 10 behind design engineers ($72,514) and medical technologists ($55,670). Medical techs enjoyed the highest percentage growth rate (6.2 percent).

The report indicated delivery driver, warehouse associate and truck driver all experienced year-over-year pay gains of between 3.3 and 4.1 percent, roughly three times the overall U.S. average. Over the past 36 months truck driver pay is up 9.7 percent.

The good news for truckers is the report anticipates the trend continuing in 2018.

Glassdoor local pay reports:

To learn more or subscribe to the monthly email alerts, visit: https://www.glassdoor.com/research/. The Glassdoor Local Pay Reports can be found here: https://www.glassdoor.com/research/local-pay-reports/. 
Press inquiries: To speak with Dr. Andrew Chamberlain about this month’s report, email pr@glassdoor.com. Follow him on Twitter: @adchamberlain.
Covenant offering $40,000 teaming bonus

Chattanooga-based carrier believes bonus will enhance its position as the leader in its niche in the industry

By AL MUSKEWITZ

HireMaster/Wright Media, LLC
CHATTANOOGA, Tenn. (Jan. 3) – Covenant Transport entered the trucking industry 32 years ago yesterday and immediately grabbed a unique position in the market with its fleet of team drivers. It enters the new year with a bold incentive designed to elevate its status as the leader in its niche the industry.

The Chattanooga-based carrier announced today that starting Feb. 1 it will offer a $40,000 teaming bonus for new and existing drivers as it looks to expand past 1,000 teams for its Covenant fleet.

“Covenant Transport started 32 years ago with 25 trucks and those 25 trucks were all teams,” said Rob Hatchett, Covenant’s vice president of recruiting. “Teams are what we have done since Day One.

“We know what our niche is and our niche is having two people on the truck and we pay very well for doing that. The past couple years we’ve seen some other carriers trying to sneak up and start competing with us in our niche of teams, so we said it’s time for us to make another stamp that this is where we are the leader in the industry.”

The company has been talking about introducing the bonus for several months, Hatchett said, but decided the expected demand for team capacity makes 2018 the right time to “separate ourselves again” from its competitors.
The teaming bonus applies only to the Covenant team expedited fleet and is offered to the complete team. It pays $2,000 in bonus money to driving teams for every 60,000 paid miles together. 
The last time Covenant offered a similar premium was 2015, a $1,000 a week minimum for HazMat drivers that remains in force to this day.

“We have team freight,” David Parker, founder and CEO of Covenant Transport Services, said in a company statement. “That’s important to note, because a lot of carriers bring on team drivers and put them on solo lanes … Teams want long lengths of haul, and that’s what we are focused on giving them.”

“We feel our new teaming bonus will be a great reward for our team drivers who go out and run,” added Joey Hogan, president of Covenant Transport Services.

Hatchett emphasized it was important to involve existing company drivers in the program.

“We want to reward people who come here and do the job we ask them to do,” Hatchett said. “We wanted to go big because we want to make sure everybody sees if you come here in team, wow, we’re going to reward you.”

The company is looking for existing teams – whether they’re spouses, siblings or buddies – seeking a company built for them as well as solo drivers looking for increased pay. They’ll put the solo drivers in a matching program that Hatchett says “is better than anybody else in the industry” trying to do what Covenant does.

“We’ve seen more carriers trying to develop a matching program like ours,” he said, “but we’ve been doing this for years and years and years.
“There are a lot of different types of truck companies. We’re not trying to be all things to all men. We know our place in the market.  So, we’re looking for two types of people: We’re looking for a true team, somebody who already has a partner who wants a company built for them and that single who wants to make more money. That’s what we’re built on. We’ve done that for 32 years. It’s time to separate ourselves again.”

THE END
 from other carriesomebody looking for a company who has freight and pay for two people together; that’s what we’re built on.”
We done that for 32 year it was time to separate selves again from other carirers in this teaming.


True team want a company that’s built for them and that single who want to make more money. 

Rolls out in february
20,000 per driver

We believe the freight is there, this is our move to get it to 1000

Three carriers- srt 800 trucks refriferated
Star dedicated out of Nashville

Covenant team expedited – 1300 ish trucks today

Weve grown along with e-commerce.

Hoping we can drop as much jan 3. Starts feb. 1
Covenant transport 615-417-6506 … Rob Hatchett, VP of recruiting … Sign-on bonus and new pay structure starting first of the year … Were hoping we can drop as much on jan 3 through press articles social media that’s the day its going to drop and it start 

Whens the last time you had an increase – 2015 july was last time we had a cents per mile raise.
Three carriers – srt 800 refrig, star dedicated out of Nashville.

This ispurely covenant piece – 1300 

Were in peak season with e commerce. 

WHAT’S ATTRACTIVE ABOUT WORKING FOR COVENANT
they’ll put in a matching program Hatchett says is friends  (friends, siblings, spouses) We know our place in the market


Im not trying to selel you a local job hoe. We know our place in the market htat first group of people looking for a company you fit with, pay and the friend and understanding of teams

The second group we’re looking for is that solo person whose making 40 cents a mile and they want the opportunitiy to make 50 cents a mile. We have a matching program where we match single drivers with another team partner here.

Second group is that solo person that’s making 40 cent a mile nad they want the opp to make 50 a mile, way to do that is  by gaemmaing.

We match signel wit hanotehr team partner, lot of people hw come to us 

We put htem through matching process and that’s something I believe matching program we have better anybody  - we see more carriers try ut we been doing this eyars nad years nad years, its easy when true team lot of people do this help partner we pair them up,

I have a 14 hour truck and I have go 11 of those, two people both have 14 hour clock. 


When drive team want those longer length of haul, got to know .. make sure not getting into something  -- that’s where we often talk about friend, a ton of e commerce, fresh produce, ton or refriegerator out of californina,  

We live in a society in a now tht freight we do, looking for this willing to team what kind of freight.

Covenant 2300 drivers, about 850 teams right now. Christmas time 

Look to grow that to 1000 teams, capcity tighting demand is growing 

Bonus for our current team and offer on the market.

Signon i

Feb 1 for all current this will start and for any new people – we didn’t want ot offer just to new people this for our 

We have never offered a sign on bonus didn’t think it was fair, this current and going forwar.

Added 1000 week minimum in 2015 still in place to our hazmat team.

We are purposely not saying 

Signon bonus – 

MAKE SURE RT  20,000 PER DRIVER

Content is not just about getting application it providing content, see that more and more and more, direction we 

“We have close to 900 teams and with shrinking capacity and growing demand we are ready to grow Past couple years we seen some other carriers sneak up in our niche of teams, really we said its time to make another stamp that this is where we are the leader in the industry

We have close to 900 teams and with shrinking capacity and growing demand we are ready to grow those team, 

One another stamp to remind were the leader and no 2 were rady to gro w because we see 2018 a year of growth way to do that is team vonus.  We are rewarding th people, we want ot reward people who come in and do the job we ask them to do, the beautiful thing about teaming bonus

, is what we have done since day one. Lot of carriers, got some teams, main thing they solo, main thing we always done is team

Past couple years we seen some other carriers sneak up in our niche of teams, really we said its time to make another stamp that this is where we are the leader in the industry

We have close to 900 teams and with shrinking capacity and growing demand we are ready to grow those team, 

One another stamp to remind were the leader and no 2 were rady to gro w because we see 2018 a year of growth way to do that is team vonus.  We are rewarding th people, we want ot reward people who come in and do the job we ask them to do, the beautiful thing about teaming bonus

Lot signie on,

Teamining continue pay yuou. Needed   wanted to go big to make sure everybody see if everybody come here in team

40,000 teaming bonus – 20,000 per driver 

we been talking about this for year and a half and timing to do it is right now were rolling it out.

It starts feb 1 miles add up

Good thing that the pay side of it, most important thing is the miles and that’s why it so important to go to company tht has team freight, not trying to put team

Team don’t want ot run 200 they want a long haul, were a company built with team freidnt, we got the pay and miles and frienght sepearates us form the other carries grow in our space 

Got to win pay and win 

We done that for 32 year it was time to separate selves again from other carirers in this teaming.

